
 

 

University of Bristol  - Access Agreement  
 
 
Context 
 
 
The University of Bristol’s Access Agreement is founded on a two-fold commitment to: 
 

- Sustained enhancement of our key product – the educational experience of our students 
- Widening participation in Higher Education in general and at Bristol in particular 

 
 
The University of Bristol has an ambitious Education Strategy, which aims to provide a world-
class student educational experience based on excellent teaching, good accommodation and 
state-of-the-art facilities and student services.  It is the University’s intention that the high 
levels of investment needed to maintain and enhance this quality of experience will largely 
come from additional fee income from students.  
 
At the same time, the University of Bristol is committed to having a student body that is 
diverse in terms of background and experience, with all the cultural and educational benefits 
that this brings. This commitment has been reflected in a longstanding and active programme 
of widening participation. The University’s first strategy for widening participation was 
published in 1999 and we have recently launched our third strategy (see Annex B), covering 
the period 2004-2009. This strategy encompasses a wide range of initiatives, including plans 
for continued participation in collaborative projects through Aimhigher in the South West as 
well as actions intended to diversify Bristol’s student population more specifically. The plans 
highlighted in our Access Agreement represent only those elements of this strategy that relate 
to student finance and to outreach activity. The strategy also includes our plans in relation to 
student support, career progression, widening participation to postgraduate programmes and 
research in the field of widening participation. 
 
 
Tuition Fees 
 
 

With effect from 2006, the University of Bristol proposes to charge an annual tuition fee of 
£3,000 (increasing annually in line with inflation) for all UK and EU students on 
undergraduate programmes1 and for its PGCE programme. 
 
 
It is anticipated that undergraduate tuition fees will generate additional income of £6 
million in 2006/07, rising to £18 million by 2010/11. As indicated in the table below, in 
steady state 28.1% of this will be re-invested in bursary provision and other measures 
designed to underpin our strategy for widening participation and student recruitment. As 
the table shows, this percentage drops to 27.7% if only those measures specifically 
targeted at the lowest income groups are taken into account. 
 
 
 All Measures Measures targeted at 

under-represented 
groups  

 2006/07 2010/112 2006/07 2010/112 
Additional fee income £6 million £18 million £6 million £18 million 
Enhanced outreach programme £400k £400k £400k £400k 
Bursary provision for students £922.6k £2.98m £922.6k £2.98m3 

                                                
1 NB. In line with Government policy, people who are already graduates and who study Veterinary Science as a 
second undergraduate degree will have to pay the full cost fees (£15,750 a year in 2005/06).   
2 Figures likely to increase in line with inflation  
 



 
 
 
 

receiving state support 
Additional bursary provision for local 
students receiving state support 

£64.5k £200k £64.5k £200k 

Additional hardship funds £250k £700k £250k £700k 
Scholarship provision £150k £484k £125k £403k4 
Administrative costs £50k £120k £50k £120k 
Additional student finance advisers £120k £150k £120k £150k 
Student finance website development £35k £15k £35k £15k 
Development of Job Shop service £15k £15k £15k £15k 
Total cost of student support £2.01m £5.06m £1.98m £4.98m 
% of additional fee income 33.5% 28.1% 33% 27.7% 
 
 
In addition, PGCE tuition fees are expected to bring in additional tuition fee income of 
approximately £460,650, of which 16.5% will be reinvested in bursary support for 
students from low income groups. 
 
 All Measures Measures targeted at 

under-represented 
groups  

   
Additional fee income £460,650 £460,650 
Bursary scheme £76,000 £76,000 
% of additional fee income 16.5% 16.5% 
 
 

Student Finance Strategy for 2006 and beyond 
 
As part of our new strategy for widening participation, we have made a clear commitment to 
ensuring that, as fees increase, students with genuine financial need are in receipt of good 
advice and appropriate financial assistance. Our aim is to ensure that no student has 
legitimate reason to be deterred from applying to Bristol because of their inability to meet the 
costs of living and studying here. 
 
To underpin this aim, the University will introduce a new financial support package 
comprising: 
 

• Bursaries, valued at  £1100 per year for all UK students in receipt of full state support 
• Bursaries, valued at  £700 per year for all UK students in receipt of partial state 

support 
• Additional hardship funds, totalling £250,000 (rising to £700,000 in 2010/11)  
• Scholarships, valued at £2,500 per year (for students also in receipt of a bursary) or 

£500 per year (for non-bursary holders), to attract applications from students with 
high academic potential (but not necessarily from low income homes) 

• Top–up bursaries, valued at £1000 per year for bursary holders from the local area 
 
All the above amounts are valid for 2006/07 and will increase annually in line with inflation 
 
 
The Government has already identified that, for the poorest students (i.e., those in receipt of 
the full £2,700 Higher Education Maintenance grant), there will be a shortfall (in 2006/07) of 
£300 per annum between our £3,000 tuition fee and the state support received. The 

                                                                                                                                       
3 Figures assume that 20% of students will qualify for a full bursary and 12% for a partial bursary. This reflects the 
proportion of our undergraduate population currently in receipt of state support. Based on current usage rates we 
have also assumed that 80% of bursary holders will take up the  sports pass option. 
4 Figures assume that 50% of scholarships will be awarded (at the higher level) to bursary holders. This reflects the 
fact that the scholarships are likely to be focused on subject areas where the proportion of undergraduates in receipt 
of state support is currently higher than the University average and the fact that the scholarship scheme will take into 
account students’ potential in the context of their educational preparation.   



University of Bristol is committed to meeting this cost for those students on full state support 
(in the form of a cash award as part of the bursary scheme described below).  
 
However, as no student will be expected to pay the annual £3,000 tuition free prior to 
graduation, the University recognises that the immediate costs incurred by our students 
during their university career will be those associated with maintenance. In developing our 
Student Finance Strategy, we have therefore worked with the Students’ Union to identify the 
specific costs associated with living and studying in Bristol and have tailored our bursary 
provision accordingly. In addition, we have made provision for students from low income 
families to use the University’s state-of-the art sports facilities free of charge. 
 
Bursaries  
 
The result is a package of measures with a total annual value (in 2006/07) of £1100 per 
annum for all UK Undergraduate and PGCE students in receipt of the full Government 
grant. This will comprise: 
 

- £500 per year cash bursary to be spent at their discretion (e.g., minimising loan, travel) 
- Support with essential course-related expenses (for example provision of core books, 

equipment, field trip costs) £500 per year. This element of the bursary package will 
normally be provided in the form of a cheque, accompanied by a ‘shopping list’ of the 
types of expenses relevant to their specific course, to allow them to make informed 
decisions on how and when to spend the available funds 

- An optional free sports pass, worth approximately £100 per year. 
 
In addition, the University intends to offer all UK Undergraduate and PGCE students in 
receipt of partial state support a bursary package with a total annual value (in 2006/07) of  
£700 per annum, comprising: 
 

- £100 per year cash bursary to be spent at their discretion (eg. minimising loan, travel) 
- Support with essential course-related expenses (for example provision of core books, 

equipment, field trip costs) £500 per year. This element of the bursary package will 
normally be provided in the form of a cheque, accompanied by a ‘shopping list’ of the 
types of expenses relevant to their specific course, to allow them to make informed 
decisions on how and when to spend the available funds 

- An optional free sports pass, worth approximately £100 per year. 
 
Our analysis of the costs of living and studying in Bristol, as illustrated in the table below, 
suggests that these measures should comfortably ensure that students eligible for state 
support (whether full or partial) have sufficient funding at their disposal to cover normal 
maintenance costs while at the University5. 
 
 Undergraduate 

Students 
receiving full 
state support 

Undergraduate 
Students 
receiving 
partial state 
support 

PGCE students 
(non-priority 
subject) 
receiving full 
state support 

PGCE students 
(non-priority 
subject) receiving 
partial state 
support 

Maximum Cost 
of living and 
studying in 
Bristol 

£8,000 £8,000 £8,000 £8,000 

Student Loan £3205 £3070-£4094 £4,000 £4,000 
Training 
Bursary 

N/A N/A £6,000 £6,000 

Government 
grant 

£2,700 £2211-£3235 £2,700 £1,200 

                                                
5 Note: the equivalent table included in our Student Finance strategy (attached at annex C) was prepared several 
months ago and has been adapted to reflect subsequent clarification of Government funding arrangements for 2006 
applicants 



Parental 
support 

N/A N/A £1,900 

Part-time 
earnings6 

£2,500 £2,500 N/A N/A 

University of 
Bristol bursary 
package 

£1,100 £700 £1,100 £700 

Total income £9,505 £9,505 £13,800 £13,800 
Surplus £1,505 £1,505 £5,800 £5,800 
Note: UG figures based on 2004/05 levels, PGCE figures based on 2006 /07 levels 
 
 
 
Hardship Funds 
 
While we are confident that, for the majority of students, these bursary packages will provide 
an appropriate level of support, we are also substantially increasing investment in hardship 
funds to provide an additional source of support to those UK Undergraduate and PGCE 
students who, through no fault of their own, find themselves in financial difficulty 
during their studies.  From 2006/07, an additional £250k will be set aside for this purpose, 
rising to £700k of additional funds by 2010/11.Priority for these funds will be given to students 
with the greatest financial need taking into account the other financial support which they 
receive as well as their ability to undertake part-time work (we recognise, for example that 
students with dependents and those on particularly intensive courses may not be able to work 
part-time during their studies). Using a conservative estimate, based on current uptake of 
Access to Learning funds, we anticipate that approximately 50% of the total amount will be 
allocated to students from low income families.  
 
Scholarships  
 
Approximately 100 additional scholarships are also being introduced in 2006 for students with 
outstanding ability and potential. These scholarships will be open to any student, whether or 
not they are in receipt of bursary support as described above and will be offered in the form of 
remission against course fees in specified subject areas. However, the level of award will be 
higher (£2500 per annum at 2006/07 rates) for students from low income backgrounds i.e. 
University bursary holders (those in receipt of state support) than for non-bursary holders 
(£500 per annum at 2006/07 rates), to support our aim of encouraging the very brightest 
students whatever their background. Since these scholarships are designed to support the 
recruitment of academically-able students to subjects operating in national shortage markets, 
the mix of subjects involved may vary from year to year. In all cases, award criteria will be 
linked to academic potential.  
 
It is anticipated that approximately 50% of these new scholarships would be awarded (at the 
higher level) to students from low-income backgrounds.7 
 
Top-up bursaries for Local Students 
 
Undergraduate bursary holders from the local area will receive an additional top-up bursary of 
£1000 per annum (2006/07 rate). Currently, approximately 6.5% of our intake comes from the 
BA or BS postcode areas and, working on the assumption that 32% of these will be from low 
income families, we anticipate that around 200 students a year would be eligible to have their 
bursaries topped up in this way. Although these bursaries will not be restricted to mature 
students, we hope that they will encourage local mature students to attend. 
 

                                                
6 This is the figure agreed with the Students’ Union to be a reasonable expectation of part-time earnings throughout 
the year 
7 Scholarships are likely to be focused on subject areas where the percentage of students currently in receipt of full- 
or partial- state support is higher than the University average and the scholarship scheme will take into account 
students’ potential in the context of their educational preparation.  We have therefore assumed that 50% of these will 
be allocated to students from low income families. 



 
 
 

 

PGCE students will not be eligible for local top-up bursaries. 
 
Existing Scholarships and Bursaries 
 
All of these new measures build on the following established bursary and scholarship 
provision: 
 
• 15 Convocation bursaries, each valued at £1,000, available to students from the BA and 

BS postal code areas and awarded on the basis of financial need. Although the University 
will continue to use these funds to support local students, the relationship of these 
bursaries to the new top-up bursaries for local students will be reviewed. 

• 12 Vice-Chancellor’s Scholarships, each valued at £3,000 a year, for students with 
exceptional artistic, creative or sporting talent (new for 2005). 

• A range of departmental bursaries and scholarships, varying in value and allocation 
criteria. In some cases, criteria are specifically linked to widening participation. 

 
 
 

 
Financial Advice and Support 

 
 

In recognition of the importance of providing students and prospective students with the best 
possible advice on financing their time at Bristol, the University’s Student Finance Strategy 
also includes plans to increase investment in financial advice to students, with the 
appointment of three additional student money advisers, at an annual cost of approximately 
£120k from 2006/07, rising to £150k from 2008/09. Our aim will be to ensure that students are 
able to meet with a professional money adviser within five working days of requesting an 
appointment.  
 
  
 
While the ongoing costs of this development will be met from the new tuition fee income, the 
University will make an advance investment, appointing to the Student money adviser posts 
3-6 months prior to the start of the 2006/07 academic session in order to ensure that the 
appropriate service level is in place to support 2006 applicants prior to entry to the University.  
 
The advisory service provided by the Student Finance Office will be supplemented by an 
enhanced student finance website, including development of a ‘ready-reckoner’ to give 
students and prospective students easy access to a personalised illustration of the likely costs 
of tuition, living and studying at the University of Bristol for the full duration of their course. 
The availability of this service will be given a high profile on the University’s website and 
advertised by email to all current students. Information about costs and financial support will 
also be made available, in the normal way, to prospective students through 
prospectuses/admission correspondence and to current students via annual registration 
materials.  
 
An initial investment of £18.6k has already been made to enable development work on the 
”ready reckoner” to take place in time to inform 2006 applicants/prospective applicants when 
they start making their higher education choices in the summer of 2005. 
 
Our analysis of maintenance costs assumes that students can reasonably expect to cover a 
proportion of their living costs from part-time earnings and we are therefore also putting in 
place plans for a Job Shop service to improve the advice and information available to 
students on part-time work opportunities and sensible approaches to part-time employment. 
 
 
The cost of developing this service is estimated at £15k per annum. 
 
 



 

Outreach activities to be funded through additional fee income 
 
The University has an established programme of outreach activity and is also a committed 
participant in the Aimhigher West area of the South West region (see Annex E). Annex A 
summarises the investment already being made in respect of outreach. Total current 
investment amounts to £589,000. 
 
 
From 2006, an additional £400k per annum from new tuition fee income will be allocated to 
the development of new outreach work and continued support of Aimhigher activities beyond 
the end of current funding. This amount will rise annually in line with inflation. 
 
 
This activity will be developed within the framework provided by our new strategy for widening 
participation (see Annex B) However, specific actions relating to new outreach activity are 
summarised below. As well as generic outreach activity, provision includes a substantial sum 
to incentivise subject-specific outreach activity by academic departments. The exact 
distribution of our total investment across the various activities will be kept under review  and 
may evolve to reflect ongoing evaluation of the Widening Participation Strategy. 
 

 WP cohorts Number of 
additional 
Events/Students 

Staff costs £ Non-staff 
costs £ 

Total cost £ 

Additional contribution to partnership work8    
Aimhigher events (campus 
visits, subject enrichment 
days & programmes, 
primary school work etc) 

Years 5-12 14  5,000 5,000 

Mentoring  Years 10-12 20 mentors 
60 mentees 

 8,000 8,000 

Tutoring Years 7-13 15 tutors  7,000 7,000 
New Widening Participation events specific to the University of Bristol   
Primary Schools Years 4-6 5  1,000 1,000 
Secondary and FE Years 7-13 40   18,000 18,000 
Mature students  15  3,000 3,000 
Fund specific new subject-
based summer schools 

   
Based on academic department bids (see below) 
 

Develop Easter revision  
school 

Years 12 & 13 30 participants  19,000 19,000 

Development of compact 
scheme 

Year 12 50 in 5 schools in 
year 1 

 1,000 1,000 

Events for teachers and 
parents 

Year 9 & 11 
parents and 
teachers 

4   1,000 1,000 

Specific academic 
faculty/departmental 
interventions 

A range of interventions to be funded 
on the basis of competitive bids 
around specific criteria 

 70,000 70,000 

Additional outreach to 
schools/colleges outside 
the local Aimhigher area 

 40  2,000 2,000 

Engagement with and 
support for local community 
engagement events 
including work with Black 
and ethnic minority 

Various    4,000 4,000 

                                                
8 The University is already a committed partner in the Aimhigher West Area of the South West region. The figures 
included in the above table relate to the additional investment that the University intends to make to expand its 
contribution to this activity. We have assumed that the current level of activity will continue to be funded up to and 
beyond the end of the current Aimhigher contract in 2006 and will need to review our strategy if this proves not to be 
the case 
 



 

communities  
Staff costs in relation to the above activities 
Salary and on-costs   261,000  261,000 
Total   261,000 139,000 400,000 

 
 
This table concentrates on the University’s plans in relation to outreach work. However, it 
should be noted that the new widening participation strategy (see Annex B) also contains 
plans for the development of a broader range of activities, including researching more flexible 
progression routes into the University; continued improvement of fair admissions procedures; 
developing further skills support; and peer mentoring and other support mechanisms for 
existing and new students. In addition, it articulates our plans to draw together and further 
develop academic research expertise in relation to widening participation, ensuring that the 
results feed into future widening participation practice. 
 
 
 
Milestones and objectives, including institutional baseline data 
 
Progress in delivering the new widening participation strategy will be carefully monitored by 
the University’s Education Committee. Analysis indicates that the University has made 
reasonable progress in attracting applications from students from widening participation 
backgrounds. However, to date, we have had limited success in converting these applications 
into students. For this reason, the University’s new Widening Participation strategy includes 
plans to supplement existing aspiration-and attainment-raising activity with measures 
designed to improve conversion. We believe that the success of this strategy will be most 
effectively monitored against milestones which focus on applications and acceptances (see 
table below) rather than on the HEFCE benchmarks for student intake. In addition, the 
Education Committee will require each of the University’s faculties and support services 
divisions to report annually on progress in implementing the institutional strategy for widening 
participation. The strategy incorporates a series of detailed aims, objectives and actions 
against which progress will be monitored, using a range of qualitative and quantitative 
measures. 
  
 
Applications and acceptances will be monitored for each of the following recognised widening 
participation groups: mature students, students from socio-economic groups 4-6, students 
from low participation areas, state school students, local students, ethnic minority students 
and disabled students. We have also introduced milestones to enable us to monitor 
conversion of applications from schools and colleges with an A-Level average lower than 265 
tariff points. This reflects the work undertaken during the development of our Admissions 
Principles and Procedures (attached at Annex D), during which the emphasis previously 
placed on recruitment from state schools was reviewed and refocused on poor performing 
schools (regardless of sector).  
 
The level at which each milestone has been set reflects both the extent to which the 
University is currently under-performing and the particular priorities identified in our widening 
participation strategy. We would, for example, expect to see the aspiration- and attainment 
raising work undertaken within the context of our previous widening participation strategy 
reflected in our application figures over the next few years. Meanwhile, new emphasis, within 
the revised strategy on the recruitment of students from low-participation neighbourhoods, 
mature students and, to some extent, students from minority ethnic backgrounds would be 
expected to have some effect on our applicant profile towards the end of the life cycle of the 
strategy. Similarly, the measures to improve conversion identified in the new strategy would 
also be expected to affect acceptance rates towards the end of the strategy’s life cycle. 
 
It should be stressed that our milestones will provide an indicator, against which we 
can measure the success of our strategy for widening participation. Progress against 
the milestones will be used to inform future strategy development but the milestones 
will not be treated as targets for achievement. The new strategy for Widening Participation 



includes plans to ensure that our widening participation activity is informed by academic 
research in this field. Milestones will be also kept under review in the light of the outcome of 
this research. 
 
 

Category of 
student 

Applications % Unconditional Acceptances at end Sept % 

 Actual Milestone Actual Milestone 
 2002 2003 20049 2006 2009 2002 2003 20047 2006 2009 
Students from 
schools and 
colleges with 
A-level 
average lower 
than 265 tariff 
points)6 

  20.8 22.0 25.0   18.9 18.0 21.0 

Mature 
students 

5.3 5.3 7.4 8.0 10.0 6.6 6.3 6.2 8.0 11.0 

Students from 
socio-
economic 
groups 4-6 

12.4 11.6 11.8 12.0 14.0 10.3 9.5 9.3 10.0 11.0 

Students from 
low- 
participation 
areas 

6.9 6.7 7.1 7.5 8.0 5.6 5.8 5.3 6.0 7.0 

State school 
students 

63.4 62.2 65.6 69.0 70.0 60.8 62.1 60.3 66.0 69.0 

Local students 3.7 4.0 3.9 4.0 6.0 6.1 6.6 6.5 7.0 10.0 
Minority ethnic 
students 

10.5 10.7 11.2 12.0 13.0 8.4 9.3 9.0 9.5 11.0 

Disabled 
students 

4.0 4.1 4.4 4.5 4.5 5.1 4.5 5.1 5.5 5.5 

 
 
20 December 2006 
 
 

                                                
9 Schools under 265 tariff point represent ‘under-performing’ schools and colleges. Data relating to this not collected 
prior to 2004 
 
 



 
ANNEXES 
 
ANNEX A 
 
Existing Outreach Activity 
Activity WP Cohorts Number 

of 
Events 

Staff 
costs 

Non-
staff 
costs 

Total 
cost 

Partnership Activity  
Aimhigher events (campus 
visits, subject enrichment 
days and programmes, 
primary school work, etc) 

Years 5-12 28 25,000 20,000 45,000 

Mentoring Years 10-12 40 
mentors 
120 
mentees 

15,000 18,000 33,000 

Tutoring Years 7-13 30 tutors 18,000 12,000 30,000 
Summer schools – generic 
and specialist 

Year 11 100 
places 

15,000 54,700 69,700 

Bristol-specific 
Aimhigher events       

Primary Regeneration 
zone 

3  2,000 2,000 

Masterclasses, subject 
enhancement, parents 
evenings, HE talks 

Years 7-13, 
local wp 
cohorts 

25  6,500 6,500 

Mature students    1,800 1,800 
Summer schools (Sutton 
Trust, (NAGTY 2005) 
 

 Total 
280 
places 

45,000 154,050 199,050 

TTA Tutoring Scheme      
Student Associates Scheme 
(TTA scheme in Graduate 
School of Education) 

   450 450 

Compact development Years 10-13   4,000 4,000 
Engagement with and 
support for local community 
engagement events with 
Black and minority ethnic 
communities 

   2,000 2,000 

Support for small academic 
projects 

   2,000 2,000 

Staff and office costs in 
support of above activity 

  180,000 13,500 193,500 

Total   298,000 291,000 589,000 
 
In addition to the costs identified above, a range of central posts and departmental activity 
has now been embedded in departmental budgets/funded by sponsorship (also involving 
considerable staff time). This has not been factored into the above table. 
 
ANNEX B Widening Participation Strategy (attached) 
ANNEC C Student Finance Strategy final report (attached) 
ANNEX D Admissions Principles and Procedures (attached) 
 
 
 
 



ANNEX E CONTEXTUAL STATEMENT ON AIMHIGHER IN THE SOUTH WEST 
 
The HE providers in the SW have a long and successful history of working in partnership and 
are convinced that this makes sense to the groups with which we are trying to engage. The 
14 HE institutions and 35 FE colleges have been collaborating since 1999 to work with 
schools and other partners to reach out to those groups that are currently under-represented 
within the HE student population. Our vision is of a seamless education and training service 
that helps any individual in the SW to gain access to education that is right for them. Learners 
will be able to progress to a level that fulfils their potential, and to get proper recognition and 
respect for their achievements from employers, educationists and the SW community.  
Building local opportunities is central to the vision, particularly in areas where poor transport 
infrastructure restricts access. 

There are four Aimhigher partnerships in the SW – one at regional level and three at area 
level. The area partnerships are learner-focused and follow the travel-to-study patterns within 
the region, even though these do not always coincide with administrative boundaries. The 
four partnerships have designed programmes of activity to raise HE awareness, aspirations 
and attainment as appropriate in each of the areas. 

At regional level Activities include: 
 
• Summer schools for young people   

- in year 10 
- in year 11  
- in year 12  
- with vocational qualifications 

• Somerset strand 
• Provision of a website – www.aimhighersw.ac.uk 
• Staff development 
• Communications and infrastructure 
 
At area level Partnerships are working with young people and key opinion formers in: 
  
• schools and colleges 

Activities include 
- Taster visits to universities 
- Master Classes  
- Summer schools 
- Mentoring programmes 
- Student tutoring 
- Talks for parents/carers 

• the workplace 
Young people in the workplace with level 3 qualifications are a key target group for the 
Aimhigher  programme. We are working to encourage progression to HE by 
- clarifying progression routes from workplace learning to HE 
- raising awareness of progression opportunities amongst employers and employees 
- providing taster events and summer schools  

• community settings 
Work with parents, carers, youth leaders, trade unions and community groups reinforces 
our activities with young people by normalising the concept of HE within these 
communities. Activities include: 

-  family learning sessions 
- work with refugees and asylum seekers 
- provision of IT courses 

 
 
 
 
 
 
 



ANNEX F CONTEXTUAL STATEMENT ON WIDENING PARTICIPATION IN RUSSELL 
GROUP UNIVERSITIES 
 
Widening participation in Russell Group universities: meeting our social 
responsibilities 
 
The Russell Group universities believe that it is part of our social responsibility to increase 
and widen participation in HE and that able students from any background should be able to 
attend universities with the most demanding entry requirements. The Group also 
acknowledges the educational benefits that flow from a diverse student body.  
 
The educational opportunities offered by Russell Group universities are distinctive, especially 
in relation to subjects such as Medicine, and the Group is concerned to ensure that a wide 
range of students can benefit from these opportunities.  
 
Measures to address this include the development of specialist progression pathways to 
highly competitive and demanding subjects such as Medicine. Experience and good practice 
from these pilot projects is disseminated throughout the Russell Group in order to support the 
development of similar projects 
 
Given the generally high entry requirements within Russell Group universities, measures to 
raise attainment and support high achievers are an important part of members’ widening 
participation programmes. The Russell Group believes that the outcomes of the National 
Academy for Gifted and Talented Youth’s ‘Higher Education Gateway’ project could be of real 
interest to member institutions. The Group is committed to attracting and admitting those most 
able to benefit from the type of courses we offer and looks forward to contributing to the 
project as appropriate. 
 
The Russell Group universities are committed to supporting students in financial need through 
bursaries or other appropriate forms of financial assistance. In 2003-2004 member 
universities were pleased to provide bursaries from their own funds amounting to well over 
£3m; provision from 2006 will represent a significant proportion of additional fees income. 
 
Much of member universities’ work with schools and colleges helps raise aspirations, 
awareness and attainment among potential students on behalf of the whole higher education 
sector. University visits, summer schools, taster sessions and a variety of other learning 
experiences make significant and substantial contributions to the broader widening 
participation agenda.  
 
The brochure ‘Widening Participation in Russell Group Universities’ summarises selected 
activities and initiatives. This publication was commissioned in 2003 by the chairman of the 
Russell Group, Professor Michael Sterling, Vice-Chancellor of the University of Birmingham. 
 
The Russell Group Association for Widening Participation was founded in June 2000 and all 
Russell Group universities are actively involved. The Association’s members are united in 
their primary aim of widening participation in research-led universities. Regular meetings 
promote the sharing of good practice and the development of joint initiatives. The Group is 
supported by the Russell Group Secretariat. 
 
 
 
 


